The PPI is an educational, independent research organisation with a charitable
objective to inform the policy debate on pensions and retirement income provision.
The PPI’s aim is to improve information and understanding about pensions and
retirement provision through research and analysis, discussion and publication. It
does not lobby for any particular issue or reform solution but works to make the
pensions and retirement policy debate better informed. As a registered charity
much of our policy informing activity is funded through the support of our members.
Corporate Social Responsibility (CSR)
“Two-thirds of millennials surveyed responded that they
are likely to invest in a company well-known for its
corporate social responsibility program” (CyberGrants)

The evolving retirement
landscape

The PPI is a non-profit organisation, by supporting the PPI
you will be aligning your values with a greater good and
taking action to have a positive effect. Supporting the PPI
shows commitment to your companies CSR within the
pensions and retirement sector.

In recognition of the diverse nature of the pensions
industry, the PPI offers four levels of membership, with
varying benefits.
Without the support of members, the PPI would not be able to continue to produce unbiased factual
research.

The PPI would like to thank our current Supporting Members:
Platinum: Columbia Threadneedle Investments, Just, LifeSight, LV=, The Pensions Regulator.
Gold: Aberdeen Standard Investments, AXA Investment Managers, Department for Work and Pensions
(DWP), Hymans Robertson, Intelligent Pensions, Legal & General, MFS Investment Management, National
Employment Savings Trust (NEST), Scottish Widows/Lloyds Banking Group, Smart Pension, The People's
Pension, XPS Pensions Group.
Silver: Age UK, Aon Hewitt, Association of British Insurers (ABI), Aviva, Barnett Waddingham, BP Pension
Trustees, Cardano, Exxon Mobil, MNOPF Trustees Ltd, Old Mutual Wealth, Pensions and Lifetime Savings
Association (PLSA), Prudential UK & Europe, RPMI, Royal London/Scottish Life, Sacker and Partners,
Schroders, Shell Pensions Management Services, The Chartered Insurance Institute/The Personal Finance
Society, Universities Superannuation Scheme.
Associate: Brian Shearing and Partners Ltd, Doyle Clayton, Greater Manchester Pension Fund, Lancashire
County Pension Fund, Lincoln Pensions Ltd, National Association of Retired Police Officers (NARPO),
Philip Bennett (Individual Membership), Occupational Pensions Defence Union (OPDU), Pendragon, RBS
(Research Team).

Platinum Supporting Members: (at least £17,200pa)
PPI experts will be available for one event per year in your organisation, such as client events, or inhouse discussions on the latest thinking in pensions policy or in depth presentations on PPI research or
modelling.
PPI experts will provide 2 days per year tailored research relating specifically to your organisation’s
requirements or a discount of up to 15%* on any research sponsored from the PPI.
Highlighted recognition of your commitment to corporate social responsibility by accreditation on the PPI
website and explicit recognition of your organisation’s support in major PPI reports.
Invite to the PPI annual dinner usually held at the House of Lords.
Knowledge Sharing Seminars 3 free places per year for staff attendees.
Including all Silver level benefits.

Gold Supporting Members: (at least £11,400pa)
PPI experts will be available for one event per year in your organisation, such as client events, or in-house
discussions on the latest thinking in pensions policy or in depth presentations on PPI research or
modelling.
A discount of up to 10%* on any research sponsored from the PPI.
Knowledge Sharing Seminars £125 discount per person to attend the seminars.
Invite to the PPI annual dinner usually held at the House of Lords.
Including all Silver level benefits.
Silver Supporting Members donate at least £7,500pa (at least £4,900pa for registered charities and
grant-giving Trusts and Foundations):
Electronic copies of all major PPI research reports and PPI Briefing Notes.
A discount of up to 5%* on any research sponsored from the PPI.
Knowledge Sharing Seminars £100 discount per person to attend the seminars.
An invitation to at least three PPI research events each year, of which one will be exclusively for
Members.
An invitation to the PPI Annual General Meeting.
The opportunity to contribute ideas to the PPI’s research plan.
Priority over non-members for sponsored research, speaking opportunities at or hosting/sponsoring of
PPI events.
Recognition of your commitment to corporate social responsibility by accreditation on the PPI website,
and explicit recognition of your organisation’s support in major PPI reports.*
Enabling the PPI to build on its contribution to evidence-based, independent analysis on pensions and
retirement policy.
Advanced sight of all major PPI research reports where permitted.

* Subject to qualification period

For further information, please contact Danielle Baker
danielle@pensionspolicyinstitute.org.uk

