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As usual we have had a busy start to the year with lots still to come too! Over the next couple of months, the PPI
will be undertaking an external perception survey. The survey will be undertaken by IFF on our behalf. We are
interested in your views and perceptions of the Pensions Policy Institute (PPI), and the online survey is aimed at
people across the pensions industry, from a range of professions including politicians, civil servants, employers,
journalists, pension providers and PPI members. The process will be starting over the next couple of weeks and
we are very interested to hear the feedback. We will also be sharing a link via social media so any retweets or
shares will of course be very welcomed!
Also, I would like to thank those members who have booked a bespoke Knowledge Sharing Seminar. Dates
remaining for external seminars are now very limited, so if you would like to book a seminar to take place within
your organisation please do get in touch.
Our next event is the AGM on 20th June and I hope to see you there!
Danielle Baker - Head of Membership and External Engagement

Welcome from Chris Curry - PPI Director
Welcome to the 10th edition of the PPI Newsletter. As ever, a lot has been happening in
the world of pensions since the last edition, and the team here at the PPI have been busy.
Intergenerational issues have been very much to the fore, including the report of the
Intergenerational Commission, which you may have seen launched recently, as well as the
establishment of a new Committee in the House of Lords to consider Intergenerational
Fairness and Provision. The modelling team at the PPI worked closely with the Resolution
Foundation to develop long-term modelling estimates of future pensioners incomes to
inform the commission, and it was also good to see some of the analysis from the recent
PPI report on the triple lock (How would the removal of the State Pension triple lock
affect adequacy) seemingly influence and improve the debate around which generations
benefit from it.
We are delighted that Lord David Willetts, Executive Chair of the Resolution Foundation
and of course heavily involved in the Commission will be our speaker at the PPI AGM on
20th June at Travers Smith. I hope to see you all there in what promises to be a very
topical and interesting debate. If you want to attend, please contact
Maritha@pensionspolicyinstitute.org.uk.

Sarah Luheshi - Deputy Director
It never fails to amaze me how diverse the retirement world is in terms of the
breadth of areas that it covers. Since the last Newsletter the team has published
research on a wide range of topics from how the triple lock affects pension adequacy
through to looking into the future and how the retirement landscape will evolve. In
fact, our current work continues to include a variety of subject matters; hopefully
there is something that will pique your interest!
To discuss research topics or sponsorship, please contact Sarah@pensionspolicyinstitute.org.uk

Members Newsletter Issue 10 - May 2018

Published research
Reports

Briefing Notes

The evolving retirement landscape. Sponsored
by Axa IM, ABI, DWP, L&G, NEST, Prudential, TPR
and Wealth at Work
This report is the first in a series of two and explores
the ways in which the retirement landscape has
changed since the freedoms were introduced and
what this might mean for future retirees.

104 - Dependency on the State Pension through
retirement. Sponsored by Age UK
This note uses data from ELSA to explore the role of
the State Pension in people’s lives by measuring
dependency (the proportion of income from the
State Pension).

How would removal of the State Pension triple lock
affect adequacy. Sponsored by the Centre for Ageing
Better, Age UK and TUC
This report analyses the potential ramifications of
removing the triple lock for poverty, adequacy
and state spending. It examines the future outlook
for State Pension policy as a whole, and the role of
the State Pension in retirement income adequacy.

105 - The impact of the introduction of automatic
enrolment on future generations. Sponsored by
Standard Life
This note considers the impact of the introduction
of automatic enrolment on younger people and
future generations particularly the young cohort of
workers entering the workforce who may be
automatically enrolled in to pension schemes for
their entire working life.

Investment market volatility: analysis sponsored by
TUC
This technical report undertakes analysis of the
impact of investment market performance upon the
retirement outcomes for savers in DC pension
schemes.
Automatic enrolment in the gig economy:
modelling for Zurich
This technical report summarises the modelling
results that were sponsored by Zurich to feed into
their work to consider the retirement income of gig
economy workers.
Policies for increasing long-term saving of the
self-employed - technical report. Sponsored by
Old Mutual Wealth
This technical report provides the modelling details
behind the report on long-term saving of the selfemployed.

106 - Automatic enrolment minimum contribution
increases and pay
This note examines the extent of the effect of
increased minimum automatic enrolment pension
contributions on take-home pay and total
remuneration, and how changes to income tax and
National Insurance thresholds might reduce the
impact of the contribution increases on salary.

Remember, members
can receive a discount
on research!
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Current Research
The future life (LV=, State Street and The People's
Pension)

The evolving retirement landscape (Axa IM, ABI, DWP, L&G,
NEST, Prudential, TPR and Wealth at Work)

In light of individuals living longer and having
different working patterns, what will ‘retirement’
look like in the future and how can it be funded?
And how can the State, industry, employers and
individuals respond to this ‘new world’ and fill any
gaps?

Existing PPI research suggests that the experience of the last
2 years is not likely to be fully representative of the future
market for post-retirement products. Therefore there is a
research gap concerning the future use of, and market for,
post-retirement products in the UK.

Lost Pensions (ABI)
During the ABI’s work on the Pensions Dashboard,
it has become apparent that it is challenging to
determine the figure for the amount of money in
“lost pensions” as there are different figures
quoted, based on different sources indicating that
there is no consistent approach to defining and
calculating ‘lost’ pensions. The output will cover
aspects such as the rules around lost pensions, what
is meant by ‘lost’ and an estimation of the
range of values based on the different definitions
and sources.

Following on from the first report, the second will look at
how individual choices impact upon income patterns in
retirement and what are the gaps that the market and policy
must fill.

The DC Future Book 2018 in association with Columbia
Threadneedle Investments
The annual PPI research publication and launch event
providing a regular update on the DC and automatic
enrolment landscape. There is a focus on the number of
members saving into DC, their level of contributions and
DC assets, and how their assets are being invested.

Appropriateness of DC Default Funds (AB)
The PPI will produce a combination of research and analysis, through
reviewing existing material covering aspects such as what factors are
relevant in designing an appropriate default fund for members, how
is a default fund strategy determined, what measures are in place to
ascertain how well a default fund is serving its members and the what
role does the performance of the default fund play in the definition
and determination of “value for money (VfM)” as well as what
consideration is given to the balance trade-off between charges and
net outcomes for members?

Care and State Pension Reforms
(CASPeR) project – Understanding the
interactions between state pension and
long-term care reforms in Great Britain
(Nuffield Foundation)
The CASPeR team have been offered the
chance of further funding to continue the
work so as to input into the possible
Green Paper on care reform and then to
respond to such a paper with additional
analysis and data. To see the previous
work on this project, please visit the PPI
website

ESG Investing in the pensions environment (Redington)
Starting with a brief history from the introduction of stewardship and funds to the present day, we will cover the
main issues and dynamics of ESG approach to investing, how it is integrated into investment analysis and
portfolio construction, how perceptions and awareness of ESG have changed and the role ESG investing may play
in encouraging greater engagement with pensions and investments
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Recent events
PPI Members Event 2018 - Nick Sherry
On Monday 19th March 2018, the PPI held a Supporting Members event, An
overview of the Australian pensions market, kindly hosted by MFS, during which
Nick Sherry provided an update on what has been happening within the
Australian pensions market.
Nick gave an overview of the way in which the number of Australian pension
funds have declined over the last decade due to consolidation, while the assets
held within the pension system as a whole have grown. Nick then outlined the
key regulatory and supervisory events that have occurred within the Australian
pension system since 1987, when the Insurance and Superannuation
Commission (ISC) was established, until the present day. A discussion of the
lessons that the Australian experience may offer the UK pension system
followed.

PPI PhD roundtable - What limits pension participation amongst
threshold adults (aged 25-39)?
Hayley James is a PhD student that PPI supports and funds and is based at The
University of Manchester Institute for Collaborative Research on Ageing (MICRA). Her
Thesis looks at the impact of automatic enrolment into workplace pensions on individual
decision making, based on qualitative research methodology.
In May, the PPI held a roundtable for Hayley to discuss her report on the qualitative
research she conducted. It suggests that threshold adults (aged 25-39) feel the need to
establish themselves financially and socially before they are able to engage with pension
saving. Her report will be published in the coming weeks.

PPI launch event - The evolving retirement landscape

On 8th May, PPI launched the first report in a research series exploring the evolving
retirement landscape. The report looks at the different decisions being made since the
introduction of pension freedoms, as well as the way that the needs and assets of
retirees are evolving and what this might mean for future retirees.
The launch was kindly hosted by Prudential and was attended by 70 people across a
broad range of interests. Michelle Cracknell was, as always, a great Chair and discussed
the research findings with Lauren Wilkinson (PPI), Tim Fassam (Prudential), Mark
Rowlands (NEST) and Jeremy Speechley (TPR). The launch for the next report will be
held on 12th July and is kindly being hosted by Legal and General.
The evolving retirement landscape, sponsored by AXA Investment Managers,
Association of British Insurers (ABI), Department for Work and Pensions (DWP), Legal
and General (L&G), NEST, Prudential, The Pensions Regulator (TPR) and Wealth at
Work.
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Supporting Members
Thank you to all the PPI's Supporting Members. As a registered charity the Institute receives no central
funding, and much of the policy informing activity is funded through the support of the Membership
Scheme.

Without you, the PPI simply would not
exist!
Since the last newsletter, we have welcomed
Remember, you can always upgrade your
membership to experience more benefits.
For further details, please click here.

Xafinity plc
who join the PPI as Gold Members.

New PPI staff: Chetan Jethwa
In April 2018, we welcomed Chetan Jethwa to the PPI modelling team as a Policy
Modeller. He is responsible for maintaining and developing PPI models as well as
producing modelling results and undertaking analysis to feed into the PPI’s
research.
Chetan has a BSc in Actuarial Science from the London School of Economics.
As a team of 11, we work closely as a team. We hope you introduce yourself at our
events and make him feel welcomed in to the world of pensions.

Dates for your diary
Seventeenth Annual General Meeting
20th June 10.30am - 12.30pm Travers Smith, 10 Snow Hill, EC1A 2AL
The AGM is an opportunity for the PPI to update Governors and Supporting Members on the
progress of the PPI, as well as conduct the formal business of electing Council Members and
considering the annual accounts of the Institute. The Rt Hon. Lord David Willetts will be the
guest speaker and will discuss the work of the Intergenerational Commission.

Evolving retirement outcomes
12th July

3pm-5.30pm 1 Coleman Street, London, EC2R 5AA

The next report in 'The evolving retirement landscape' will explore existing decumulation
products, advice and guidance, and determine whether these meet the needs of current and
future generations.
If you would like to attend one/both of these events,
please contact: events@pensionspolicyinstitute.org.uk
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New DWP campaign: Get to know your workplace pension

DWP are currently engaged in a cross-channel communications campaign, which re-launched
during the first week of April to coincide with the contribution increases.
The campaign encourages employees to ‘get to know your pension’, and emphasises that when
you pay in, your boss does too.
The campaign will further support the positive attitudes that currently exist towards saving into a
working place pension.
For Employees, the aim is to change the relationship people have with their pension, moving it
from something complex and best ignored, to something on your side that you should get to
know.
As Supporting Members of the PPI, DWP have asked us to help spread awareness of this new
campaign.

To find out more about this campaign, please visit the workplace pension website
www.workplacepensions.gov.uk

